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How IITs are shaping students for future CEOs?

http://itvoir.com/portal/news/News/How-I11Ts-are-shaping-students-for-future-CEQOs--23-354.asp

The students of the India’s leading institution with believed-to-be most intelligent students can obviously crack
toughest math questions, but most of them need to improve at communication skills, body language and also,
better their skills for the development of Android apps.

The establishment of new 11Ts (Indian Institutes of Technology) has rose issues about employability at
the premier engineering institutes. And, the institutes are trying to improve this with help from outside.

The IIT Hyderabad is in the path of a pilot for assessing the speaking, reading and writing skills of its
about 1,500 students. It’s one of the best newer IITs in research, which is associated with IT skilling firm
Talent Sprint for conducting computeraided tests for BTech, MTech and PhD students.

The aspiring students will have to go through a 36 hour remedial coaching programme on professional
communication, body language, listening and paraphrasing, and articulation of thoughts. This test will be
mandatory for all first-year students from the next year batch.

“Our students are good in engineering and technology, but the communication skills are important in the real
world. Whether, they become entrepreneurs, CTOs or CEOs, they require these skills,” said Uday B Desali,
Director — IIT Hyderabad.

Mohandas Pai, who is chairman of Manipal Global Education and also a member of Anil Kakodkar
committee on autonomy for I1Ts, sees these developments as much needed changes.

This year, IIT Kanpur has collaborated with British Council for conducting English tests around conversation
skills, spoken fluency and written skills. It will also bring other organizations to help students with technical
and aptitude tests. IIT Kanpur is also setting up a career development center — CDC by the end of this year.

IIT Guwahati is also in talks with business institutes and coding platform providers for providing students
mock tests. The plan is to offer softskills workshops.

IIM Kozhikode to organize Pan-IIM Conference on Nov 5-8

http://www.mbauniverse.com/article/id/7903/11M-Kozhikode

Indian Institute of Management Kozhikode (1IMK) will be organizing the 2nd PAN-IIM World Management Conference (WMC)
2014 on November 5-8 at its picturesque campus in Kozhikode. The conference theme is ‘Globalizing Indian Thought.” The first such
conference was organized by IIM Calcutta, as the lead 1M, in 2013 in Goa.

The WMC 2014 conference advisory committee is led by Prof. Debashis Chatterjee, Director, IIM Kozhikode. The organizing
committee is led by Prof. R Radhakrishna Pillai and Prof. C. Raju as its co chairs. The Programme Committee is led by Prof. Saji
Gopinath and Prof. Keyoor Purani as the co chairs.
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The conference will host workshops and panel discussions on contemporary themes such as publishing India based research in top
international journals and case writing, future of management education and accreditation of management schools. Close to 300
scholars are expected to share their research in management at this platform.

Talking about the WMC Theme 2014, IIM K says, “The main theme of the conference is Globalizing Indian Thought. Over the past
couple of decades India underwent a process of greater integration with the outside world. However the economic crisis of 2008
challenged some of the accepted wisdom of practicing management in a globalized world. The conference will reflect on lessons from
the past, critically analyze current imperatives and develop a path for the future of management theory, education and practice.”

The Indian Institute of Management Kozhikode (IIMK) was established in 1996 by the Government of India in collaboration with the
Government of Kerala. IIMK started with its first batch of 42 students in 1997 and has grown tremendously over the years with the
current batch strength of 356 odd students. Spread over about 100 acres of land, the IIMK campus is situated on two hillocks in the
Kunnamangalam Area of ancient city of Calicut in Kerala. IIMK has its satellite campus in Kochi where the offerings are targeted at
working executives.

‘Indian scientists find 2500 types of proteins’

Hindustan Times (Lucknow)

LUCKNOW: Indian scientists have made many breakthroughs in human genome, said doctors at the SGPGIMS on
Saturday. Dr Akhilesh Pandey of Institute of Bioinformatics, Bangalore and Dr Kanchan Mukherji, neurosurgeon at the
Post Graduate Institute of Chandigarh, said Indian doctors and scientists have discovered around 2,500 types of proteins
found inside eight hormones secreted by the pituitary gland. Their work has been acknowledged by science journal,
Nature.

MOOCs from the 11 Ts

http://www.thehindu.com/features/education/careers/moocs-from-the-
iits/article6365081.ece?utm source=RSS Feed&utm medium=RSS&utm campaign=RSS Syndication

NPTEL, a project of 11Ts and 11Sc, funded by the Human Resources Development ministry, recently launched
the NPTEL Online Certification (NOC) portal with the support of Google and NASSCOM. On this portal, two
new courses are now open for registration.

The first course “Introduction to Programming in C” is being taught by Prof. Satyadev Nandakumar of the
Computer Science Department, IIT Kanpur. The goal of this course is to teach basic programming in C with a
problem-solving approach to college students, second year or above, in all disciplines of engineering and
science. The course starts from basics and no prior programming experience is required. Programming is a vital
requirement for almost all technical jobs today, and this course is an important starting point for learning more
advanced courses in programming.

The second course “Basic Electrical Circuits” is taught by Prof. Nagendra Krishnapura of the Electrical
Engineering Department, 11T Madras. The goal of this course is to teach analysis of electrical circuits to
students of Electrical/Electronics/Instrumentation Engineering in their second year. This subject is fundamental
to all of electrical engineering and is one of the first courses typically taken by students in the area. Most
technical jobs in the electronics industry will require mastery of this subject.

Enrolling
The courses are free of charge for all and have an optional certification from the respective 11Ts for a fee.

Certification is based on the online assignment scores and the scores from a proctored exam. For the
Programming course, the certification exam will be run like a programming contest where students will be
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asked to solve programming exercises in a proctored online coding environment. For the Circuits course, the
certification exam will be a computer-based test similar to GATE.

The courses will run from September 1 to November 15. The last date for enrolling will be September 15,

tentatively. The certification exam will be conducted in December. For enrolling, please visit the NOC portal
here.

Indian students still don’t find Japan interesting. Here is why

http://indianexpress.com/article/opinion/web-edits/indian-students-still-dont-find-japan-interesting-here-is-
why/3/

While Indian Students perceive their higher studies dream with US, UK and other Global universities on high
pitch scale, Selecting Japanese Universities seems to be out of radar for many years among Indian Students.

To study in Japan more than 10,000 Chinese students enroll per year in Japanese universities and specialized
training Institutes, Students from Other countries like Korea are more than 1000, hardly 500 Indian students are
studying in Japan currently. On a rigor promotion by Japanese universities to attract Indian students the
numbers have increased only recently, otherwise even a decade ago it used to be only below 100°s per year.

Though Indians have tremendous liking towards Japan for its technology, Bullet trains and beautiful seasons, it
appears there is lot more at stake when it comes to studying or starting their higher studies in Japan. One can
say that Studying in Japan is expensive hence no interest is shown to select Japanese universities, but if total
cost per program is compared to US or UK universities Japanese universities cost does fall on the similar line
with slight variations in cost of living.

There are 80 plus National universities, 90 plus public universities and approximately 600 private universities
offering variety of programs in Japan. Many Japanese universities offer courses in English in selected
disciplines and does have world’s best research facilities. Some of the renowned Japanese national universities
have consistently tried to attract Indian students through scholarships and other exchange programs. Couple of
universities has even set up their support desk in India to spread awareness among aspiring Indian students. Yet
Japanese universities remain far for Indian Students. Apart from cost of living and studying and language
challenges The Top reasons for not being primary choice to study in japan are as follows.

Lack of Role Model: In US and other countries there is clear role model [Nonresident Indian’s and also other
foreigners] who have flourished in many ways be it in political academic, scientific, entrepreneurial domains or
any domains that attracts students from their origin country. In Japan it is very hard to say — if there is any role
model [NRI or foreigner] who has been successful after studying here on par with other countries. Neither
Indians nor other foreigners in main stream domains have been able to climb up the ladder in Japan, but it does
not mean there is none. There are handfuls of people who have made it to the top, but very limited.

Indians who came to japan to study 20 ~ 30 years back have had good career but many of them are not based in
japan. Those who stayed back, their contributions have been limited to certain levels.

Lack of Career Prospectus: Since Many Japanese companies tend to have Japanese personnel in top
management level for their subsidiaries and important positions, like other countries or multinationals, it is very
hard to see Indians / Other foreign nationals who studied in Japan and have taken up Top position in Japanese
Corporates. Many foreign students, post their graduation join Japanese companies, as interns and or mid-level
professionals ,after certain period they move on, retaining foreign employees is been challenge for Japanese
companies.
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Lack of entrepreneurial opportunities: Raising funds through Japanese angel investors and Venture capital
firms has been toughest, Most of the foreign entrepreneurs after pitching to investors tend to calculate time and
energy spent VS money raised and profitability due to demanding consumer requirements. Many investors are
risk averse and more importantly most of the VC's are subsidiary of Japanese Banks. Not many Foreigners have
been successful to raise funds for Tech startups or other forms of venture. However setting up companies is
very easy and does not have any hassles unless the venture requires special licenses. In US [Silicon Valley]
most of tech startups by Indian’s have made worldwide buzz and attracted huge profitability. In Japan there is
not a single IT Venture /startup which have made buzz.

In US, Indian students and researchers have been able to patent their ideas in computer programs and other
inventions made by them, but in japan none. Japan being high technological country and has world’s largest
patents even today, yet Foreigners owning patents in Japan is very limited.

According to the Japanese Immigration Bureau, out of all nationalities students, there were 8,905 people who
changed their status of residence from College Visa to employment Visa in 2009. There is an increase in foreign
students who participate in internship programs at Japanese firms while they are enrolled in Japanese Institute.

Japan Student Services Organization (JASSO) conducted the Japan Education Fair in First week of
August’2014 at a hotel in New Delhi promoting Japanese universities among Indian students. As trade between
India and Japan is estimated to grow and many Japanese companies are setting up their offices in India,
requiring Indian employees in many cadres, perhaps career opportunities could be more from now on.

By the way it is very important to note that Japanese companies who have set up their offices in India, most of
them do hire Indian employees from T and [1Ms as those are top tier universities. Indian 1T's and 1IM’s are
regarded as best elite Indian universities in japan and among Japanese expatriates. Therefore when it comes to
hiring Indians for Indian market, Candidates from Indian elite universities are preferred.

Another aspect is that Japan tends to be more conservative in engaging foreign people, though foreign people
are welcomed as tourist and as short term visitor; and hospitality is highly regarded but for a long term career
and other opportunities still there is huge challenges to overcome, not limiting to language alone.

One more dimension is due to changing Hiring pattern by Japanese companies preferring overseas experienced
Japanese candidate, many Japanese students tend to travel to US and other emerging countries for their higher

studies. Therefore Many Japanese students are studying in India now, their choice of study in India appears to

be IT, Language and Business management programs.

For Indian students — Post graduation, career is been the attracting factor in many countries, Hope Japanese
companies and Japanese universities work hand in hand to enable employment for Indian students those who
study in Japanese universities. Opportunities and career growth will be huge pull factor, once Role model can
be seen in all domains that will in turn attract future students.

Writer  Profile: Junko Nirmala is a Tokyo resident with 15 years of experience in technology and business
consulting services mainly focusing on India-Japan Market and cross border related services. Her diverse
background even includes a short stint as a Venturepreuner. During the last few years she has helped several
Japanese companies with their India market entry strategies. Writer can be reached at
junkonirmala@gmail.com
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'NCTE control
battle hots up

Akshaya.Mukul

@timesgroup.com

New Delhi: The battle for
control of National Council
for Teacher Education
(NCTE) is hotting up. With
just a week left for the council

meeting, there is a renewed

demand by Dinanath Batra of
RSS for removal of a few non-
officialmembersof the NCTE
council.

HRD ministry sources
said interest in teachereduca-
tion has gone up after the
government’'s announcement
of Madan Mohan Malaviya
New Teacher Training
Programme. 3

“Batra and a few former
NCTE directors want to have
a say in the running of the
proposed programme at least
in designing its course and di-
rection of pedagogy,” a senior
NCTE official said.

Batra said the HRD minis-
try should have taken prompt
action and removed four non-
officialmembers. “Thadtofile
RTI application to get a clear

o

- Batra said the HRD
ministry should have
taken prompt action
and removed four
non-official
members since
teacher education
could not be left to
a select few

picture. Ministry reply only
talked of legal opinion being

sought on removing Virgin-
ius Xaxa,oneof thefourmem-

i
.

bers. But I am told Xaxa re-

signed on his own. I do not
know what the ministry is do-
ing about others,” Batra said.

Xaxa confirmed that he
hadresigned butdenied it had
anything to do with Batra’s
demand. “I was not able to de-
vote enough time for NCTE
meetings,” he said.

Batra said since teacher
education was the most cru-
cial aspect of education, it
could not beleft to a select few.

Forthefullreport, log on to

wwuw.timesofindia.com
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A group of IT students and faculty members came together toteach under-privileged kids, changing their lives for the better

ing the light of knowledge -
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sea s :
'lthnxoodphtformformelﬂ’-xm-
dents to spend time with real society,"
;ﬁ;gcmmmtofmm

tribute something to the society.
"My friend Pranay Kumar and I used to

teach children from IIT campus servant

quarters. Many IIT students, who saw us,
‘wanted to extend this on a larger scale,"
said Ranjan Upadhyaye, Shiksha Sopan
committee member and a local social
worker from Nankari nearby. Together
with many IIT students, they started free
evening classes for poor students living
in nearby areas in 2001. "The idea was to
use the intelligence of India's brightest
students to spread knowledge among the
poor section of the society,” said Rmian.

Later, some faculty members, too,
Jjoined nnd Shiksha Sopan blossomed.

Several workshops in the campus and
in government schools are being held
regularly to educate students as well
as teachers,

For the benefit of rural schools, they
are also creating e-learning resources

for underprivileged students. Children

from other schools are also invited for
workshops in IIT campus.
The results of children from thkﬂu
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XIT got good marks. Most of
secured first dmsionnndnfewseored
more than 80 per cent marks.

ulty members, students and local social
workers, The locals are delighted that so
ma_nychﬂdren ofpoorfnmiliesareget-
tiu’

dents were selected for the scholarship
after a test taken by over 3,000 students.
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Internship scheme at Ministry of Human Resource and
Development Internship, apply

http://indiatoday.intoday.in/education/story/internship-scheme-by-ministry-of-human-resource-and-
development-internship/1/379928.html

Ministry of Human Resource and Development (MHRD) has come up with an internship scheme for Indian
nationals to commence on October 1, 2014. The main objective behind this scheme is to involve young students
in policy making, project implementation and other initiatives related to education sector. The interested and
eligible candidates can apply.

Details have been provided below:

Eligibility criterion: Candidates who have completed two-years of graduation, post-graduation or research
programme in the fields of Education/Social Sciences/ Humanities/ Science/ Management/ Engineering/
Law/ICT can apply. Candidates who have enrolled themselves for five-year integrated programmes should have
completed at least three years of their course to apply for the MHRD internship scheme. Only Indian Nationals

can apply.

Scheme:
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Duration: Two months (extendable up to six months)
No. of interns in each batch: 6
Stipend: Rs 10, 000 per month

Batches:

Batch I: October to November
Batch 11: December to January
Batch IlI: February to March
Batch 1V: April to May

Batch V: June to July

Batch VI: August to September

On completion of the internship, candidates will be required to submit a brief report on their learning experience
to the Bureau Head. They will also receive a certificate at the end of their internship, as recommended by their
respective Bureau Head to the Administration Division.

Students will be provided internships in the following areas (According to their interest as far as possible):
Higher Education

Deemed Universities

School of Education & Literacy

How to apply: Candidates filling the eligibility criteria and willing to apply are required to visit the official
website and download the application forms, from there. The duly filled application forms are to be sent to
"Section Officer (Establishment-1V), Room No. 235, C-Wing, Shastri Bhavan, New Delhi-1100115" latest by
August 30, 2014 (by 5:30 pm) for Batches I to 111, and by February 28, 2015 (by 5:30 pm) for Batches IV to VI,
by post. Or the candidates can mail the applications to harjeet.edu@nic

The candidates will also have to produce a letter from their Head of Department, Principal or Supervisor which
indicates the status of the student in their institution as well as served as 'No Objection Certificate'. Their NOC
will be required again if an intern gets an extension of the tenure. Besides, they are required to have a character
certificate from their Head of Department, Guide or Head of Institutions.

The final offers will be made by the standing selection committee.



